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SN. Position o | ResaEian Qualification Emoluments
1. Rs. 50,000 per month to the
MBBS/BHMS/BAMS/BUMS/BDS; candidates having qualification of
Preferable- MBA in healthcare or Master MBBS/BHMS/BAMS/BUMS/BDS
of Health/Hospital Admin or Master of having at least 5 years of
Public Health full time regular university experience.
District Program Clegenes Miiuat least o yeas Gaporionce. 2. Rs. 70,000 per month to the
» Coordinator o1 For all candidates having qualification of
Classes MBBS/BHMS/BAMS/BUMS /BDS
With full time regular university
degree of - MBA in Healthcare or
Master of Health/ Hospital
Administration or Master of Public
Health and having at least 5
years of experience.
= B Tech in Computer Sc./
IT/Math & Computing/Data
Science/MCA -Minimum of 5 years’
! experience in implementing and
District managing information systems.
Information For all Desirable:
Systems o Experience in insurance industry IT
2 1 1
Manager & Classss system maintenance would be an Be:0.000/0er maath
advantage
o Familiarity with insurance enrolment
and claims IT systems shall be an
added advantage
= MBA or Posigraduate Diploma in
Business Administration or Master in
Hospital/Health Administration or MBA
in healthcare.
District e Atleast5 yeahrls‘ exferier;foe in I
; For all managing public relations/socia
3 i::::nce 01 Classes audits/monitoringm of large public * |Rs. 40,000 per month
ger
sector programmes (preferably health
sector projects). Or similar experience
in marketing/customer
| g service/grievances of a large private
sector/PSU organization preferably in
insurance sector
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Chief Medical Officer
Auralya \\:



